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Introduction

What is modern slavery? 
What is a Modern Slavery Policy and
Statement? 
Does my business need to publish a
Modern Slavery Policy and Statement? 
What should a Modern Slavery Policy
include? 
What should a Modern Slavery
Statement include?

This guide is intended to provide advice
on how your business can work to combat
modern slavery within your organisation
and supply chains by implementing a
Modern Slavery Policy and Modern Slavery
Declaration. It will firstly explain the
difference between the two documents,
then provide a framework for what you
need to consider when writing a policy or
declaration relating to modern slavery.

Specifically, this guide will look at: 

1.
2.

3.

4.

5.

If you have any questions, suggestions, or
feedback, we would love to hear from you.
Please get in touch by visiting our website
at www.esgmark.co.uk or emailing us at
info@esgmark.co.uk.

Additionally, if you feel your suppliers and
business contacts would also benefit from
being ESGmark® certified, please click
here to send them some introductory
information.
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Modern slavery is an umbrella term used
to describe various forms of coerced and
exploitative labour practices such as
forced labour, human trafficking, debt
bondage, child labour, sex trafficking,
and forced marriage.

The United Nations describes modern
slavery as referring to “situations of
exploitation that a person cannot refuse
or leave because of threats, violence,
coercion, deception, and/or abuse of
power.”

Regardless of its form, modern slavery is
a grave violation of human rights. It
affects people of all backgrounds, ages,
and genders, but the most vulnerable
populations, including migrants,

What is modern slavery?
refugees, and those living in poverty, are
the most severely at threat.

The International Labor Organization (ILO)
has estimated that fifty million people are
living in modern slavery, twenty-eight
million of which are trapped in forced
labour. This is an issue found in almost
every country in the world, with more
than half of all forced labour evident in
upper-middle income or high-income
countries.

Modern slavery is then a global human
rights issue which many businesses find
themselves inadvertently linked to if they
do not monitor their operations and
supply chains adequately. 
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This is a preview. 

Join us to gain full access to all of our policy guides
and templates along with other exclusive benefits. 

If you have any questions please contact a
member of the team at info@esgmark.co.uk

https://www.un.org/en/observances/slavery-abolition-day
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_854733.pdf
https://www.esgmark.co.uk/join-us
https://www.esgmark.co.uk/benefits-1
mailto:info@esgmark.co.uk


What is a Modern Slavery
Policy and Statement? 

A Modern Slavery Policy and a Modern
Slavery Statement are distinct but related
documents used by organisations to
address and tackle modern slavery.

Modern Slavery Statement
A Modern Slavery Statement - or
Declaration - is a public document which
communicates an organisation’s
commitment to eliminating modern
slavery from its operations and supply
chains.

It is primarily  intended for external
stakeholders such as customers and
investors, as well as the general public,
and often refers to an organisation’s
Modern Slavery Policy. The statement is a
public declaration of the efforts taken to
tackle modern slavery and is published
annually so as to report on progress.

Modern Slavery Policy
A Modern Slavery Policy is an internal
document which outlines an
organisation's approach to preventing,
detecting, and addressing modern slavery
in its operations and supply chains.

It is primarily intended for internal
stakeholders, such as employees and
management, as well as those responsible
for implementing and monitoring the
policy.

I It outlines the measures and procedures
in place to combat modern slavery, as well
as the roles and responsibilities of
different internal stakeholders in ensuring
this.

Key differences
A Modern Slavery Policy is operational,
providing the details necessary for the
organisation to align its internal
stakeholders to action its modern slavery
commitments.

A Modern Slavery Statement, on the other
hand, is less detailed and operational, as it
serves rather to outline the organisation’s
commitments and progress, with public
accountability and transparency being its
purpose.
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Does my business need to
publish a Modern Slavery
Policy and Statement?
Tackling modern slavery is critical for
achieving the Sustainable Development
Goals, as outlined in Target 8: Decent
Work and Economic Growth, and it
cannot be eradicated by governments
alone.

The Director-General of the International
Labor Organization (ILO), Guy Ryder, has
called for an “all-hands-on-deck
approach” – businesses play a crucial role
in ending modern slavery, and this
begins with reviewing your governance
practices and policies.

It is a legal obligation for large businesses
operating within the UK to publish an
annual Modern Slavery Statement. This is
set out under Section 54 of the UK
Modern Slavery Act (2015), which requires
UK businesses with an annual turnover of
over £36m to produce an annual Slavery
and Human Trafficking Statement.

This statement should outline what your
organisation is doing to tackle slavery
and human trafficking in its business
operations and in its supply chains. The
statement should be disclosed through
the organisation’s website and can also 
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Modern Slavery Statements must be
published on the organisation’s UK
website and must be visible in a
prominent place on the homepage.
This is to ensure public commitment
to eradicating modern slavery from
operations & supply chain. If the
organisation has no website, it must
provide a copy of the statement to
anyone who makes a written request
for one within 30 days of the request.
....
Modern Slavery Statements must be
approved by the board of directors (or
equivalent management body) and
signed by a director (or equivalent).
This is to ensure that senior level
management are proactively involved
in measures to address modern
slavery.

be submitted to the government modern
slavery statement registry.

There are two major legal requirements
for these annual Modern Slavery
Statements according to the Modern
Slavery Act (2015):

1.

2.
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https://www.unodc.org/roseap/en/sustainable-development-goals.html#:~:text=Target%208.7%20%2D%20Take%20immediate%20and,labour%20in%20all%20its%20forms.
https://www.unodc.org/roseap/en/sustainable-development-goals.html#:~:text=Target%208.7%20%2D%20Take%20immediate%20and,labour%20in%20all%20its%20forms.
https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_855019/lang--en/index.htm
https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_855019/lang--en/index.htm
https://www.legislation.gov.uk/ukpga/2015/30/pdfs/ukpga_20150030_en.pdf
https://www.legislation.gov.uk/ukpga/2015/30/pdfs/ukpga_20150030_en.pdf
https://modern-slavery-statement-registry.service.gov.uk/
https://modern-slavery-statement-registry.service.gov.uk/
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For businesses who fall below this
turnover threshold, disclosing your
commitment and approach towards
tackling modern slavery is voluntary, but
good practice. A Modern Slavery
Statement with reference to a Modern
Slavery Policy can give confidence to
stakeholders that their money is not
going towards unethical practices.

Similarly, while there is currently no legal
imperative for organisations in the UK to
implement a Modern Slavery Policy, with 
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eighty-six percent of cases of forced
labour occurring in the private sector,  
being proactive in ensuring your
organisation is not linked with modern
slavery is considered best practice for
ethical and responsible business conduct.

Businesses that fail to monitor their
supply chain and operations for human
rights abuses also face higher reputational
risk and increase their chances of
damaging their brand equity.
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What should a Modern
Slavery Policy include? 
The specific content of your Modern
Slavery Policy will depend on the size,
nature, and complexity of your
organisation.

Some key elements typically needed in a
modern slavery policy include:

Purpose & commitment  
Statement of commitment of the
organisation to eradicate modern slavery
from its operations & supply chains.
 

Scope  
Does the policy apply to the whole
organisation, its subsidiaries, suppliers,
contractors, subcontractors?

Responsibilities 
Identify key roles involved in
implementing the policy (e.g. senior exec
who takes ownership and responsibility
for compliance)

Risk assessment 
How does your organisation assess the
risks of modern slavery in its supply chain
and operations? This will vary depending
on your business/sector.
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The industries with the highest levels of
adult forced labour are outlined by the
ILO as services (excluding domestic
work), manufacturing, construction, and
agriculture (excluding fishing). However,
forced labour is seen in almost all sectors,
so due diligence is needed regardless of
which sector you operate within.

For example, identify high-risk areas and
activities & outline steps the organisation
will take to mitigate and remediate risks
and violations, such as developing action
plans and working with suppliers to
address non-compliance.

The Gangmasters & Labour Abuse
Authority has provided sector-specific
profiles which look at worker exploitation
in the UK, and can be a helpful tool.

Due diligence & supplier
engagement
Describe the process and measures in
place for conducting due diligence on
suppliers and contractors.

https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_854733.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_854733.pdf
https://www.gla.gov.uk/publications/labour-exploitation/
https://www.gla.gov.uk/publications/labour-exploitation/
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Do you conduct a thorough and regular
supplier audit? A robust and regular
supply chain audit procedure will help to
organise and streamline the due
diligence process.

Do your suppliers and contracts comply
with anti-slavery laws and best
practices? Do they have their own
modern slavery policies? How does your
organisation engage with suppliers to
encourage best practice?

Monitoring & compliance
Ensure that the policy aligns with
relevant national and international laws
and regulations related to modern
slavery – e.g. UK Modern Slavery Act.

Commit to an ongoing process of
reviewing and improving the policy,
ensuring it stays up to date with evolving
best practices and legal requirements.
Detail the methods used to monitor

 compliance with the policy, including
audits, assessments, and other
verification processes.

Related legislation, internal
policies and statements
Link to relevant and applicable internal
policies, such as: Whistleblowing policy;
Safeguarding policy; Grievance policy;
Supply Chain / Third Party Engagement /
Procurement Policy; Recruitment Policy.
Link to previous Modern Slavery
Statements if applicable.

Link to relevant legislation and resources,
such as: Modern Slavery Act and Modern
Slavery Helpline.

Investigations & Actions
Outline procedures for investigating
allegations of modern slavery and the
actions in response to substantiated
cases.

https://www.legislation.gov.uk/ukpga/2015/30/contents/enacted
https://www.modernslaveryhelpline.org/
https://www.modernslaveryhelpline.org/
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This includes your whistleblowing
procedure, where you should outline
how employees and others can report
concerns or suspicions of modern
slavery. Include a commitment to non-
retaliation with regard to employees and
others who report modern slavery
concerns from retaliation.

You can find guidance on how to
respond to incidents of modern slavery
in the practical guide provided by the UK
Government, in section 8.

Training & awareness
How does your organisation educate
employees, suppliers, and other relevant
stakeholders about modern slavery and
their role in preventing it?

Measuring impact
Outline which key performance
indicators (KPIs) will be used to assess
the effectiveness of the policy in
combating modern slavery. Example
KPIs are the number of completed
supplier audits, number of modern
slavery-related incidents in your supply
chain,  or the number of staff trained on
modern slavery.

The relevant KPIs will depend on your
sector. For example, those who
manufacture goods with extensive
supply chains should also consider how
other KPIs (i.e., around turnaround times
and production targets) might make
workers further down the supply chain
vulnerable to modern slavery. If such
instances are identified, safeguards
should be put in place as part of the
policy.

Regularly report on progress.

https://assets.publishing.service.gov.uk/media/61b7401d8fa8f5037778c389/Transparency_in_Supply_Chains_A_Practical_Guide_2017_final.pdf
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What should a Modern
Slavery Statement include? 
As with a Modern Savery policy, the exact
contents of your Modern Slavery
Statement will depend on the nature of
your business and its operations.

The UK Modern Slavery Act (2015)
outlines that a Modern Slavery
Statement may contain information
about:

A. the organisation’s structure, its
business and its supply chains

B. its policies in relation to slavery and
human trafficking

C. its due diligence processes in relation
to slavery and human trafficking in its
business and supply chains

D. the parts of its business and supply
chains where there is a risk of slavery and
human trafficking taking place, and the
steps it has taken to assess and manage
that risk

E. its effectiveness in ensuring that
slavery and human trafficking is not
taking place in its business or supply
chains, measured against such
performance indicators as it considers
appropriate

F. the training about slavery and human
trafficking available to its staff.

https://www.legislation.gov.uk/ukpga/2015/30/pdfs/ukpga_20150030_en.pdf
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All in all, both a Modern Slavery
Statement and a Policy are vital steps in
the positive direction, and when paired
with tangible actions in the form of
vetting suppliers and taking claims
seriously, they can be a powerful tool of
bringing social change around. 

Especially for firms who are not legally
required to engage with the topic,
voluntary participation is considered best
ESG practice and will not only make you
align closer with your mission, but also
set you apart as an ethical business. 

The ESGmark® Team provides
Community Members with templates
and assistance for producing both a
Modern Slavery Statement, and a Policy.
Please find these in the Member Library
and to request assistance please email
us at info@esgmark.co.uk, we are very
happy to help 

mailto:info@esgmark.co.uk


GOV.UK - UK Modern Slavery Act (2015); Modern Slavery Collection; Transparency in Supply
Chains etc. A practical guide 

Gangmasters & Labour Abuse Authority – Labour Exploitation 

Office For National Statistics, UK - Modern slavery in the UK 

The Chartered Governance Institute UK & Ireland (CGI) - Modern slavery – what corporate
governance can do   

Human Rights Watch – Exploitation, Forced Labor & Trafficking 

Walk Free - Eradicating Slavery From All Supply Chains  

Anti-Slavery – Slavery in Supply Chains 

International Labour Organization (ILO) - Global Estimates of Modern Slavery, 2022 

Unseen - Business Impact Report, 2022; climate change and modern slavery – how they are
related 

KnowTheChain – Company Resources 
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Resources

We hope this paper has been a useful guide and would welcome the opportunity to
discuss it further with you. 

Please feel free to share a link to the ESGmark® website here and our, “Join Us” form, found
here, to your suppliers and business contacts, if you believe it would help them and you by
gaining the ESGmark® certification.

https://www.legislation.gov.uk/ukpga/2015/30/pdfs/ukpga_20150030_en.pdf
https://www.gov.uk/government/collections/modern-slavery
https://assets.publishing.service.gov.uk/media/61b7401d8fa8f5037778c389/Transparency_in_Supply_Chains_A_Practical_Guide_2017_final.pdf
https://assets.publishing.service.gov.uk/media/61b7401d8fa8f5037778c389/Transparency_in_Supply_Chains_A_Practical_Guide_2017_final.pdf
https://www.gla.gov.uk/publications/labour-exploitation/
https://www.ons.gov.uk/peoplepopulationandcommunity/crimeandjustice/articles/modernslaveryintheuk/march2020#defining-modern-slavery
https://www.cgi.org.uk/blog/modern-slavery
https://www.cgi.org.uk/blog/modern-slavery
https://www.hrw.org/topic/refugees-and-migrants/exploitation-forced-labor-trafficking
https://www.walkfree.org/all-supply-chains-are-slavery-free/
https://www.antislavery.org/slavery-today/slavery-in-global-supply-chains/
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_854733.pdf
https://www.unseenuk.org/wp-content/uploads/2023/03/Unseen-2022-Business-Impact-Report.pdf
https://www.unseenuk.org/climate-change-modern-slavery/
https://www.unseenuk.org/climate-change-modern-slavery/
https://knowthechain.org/
https://www.esgmark.co.uk/
https://www.esgmark.co.uk/join-us
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If you have any questions or need further help
please do not hesitate to contact the ESGmark®
team.  

This is a preview. 

Join us to gain full access to all of our policy guides
and templates along with other exclusive benefits. 

If you have any questions please contact a
member of the team at info@esgmark.co.uk
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